
 
 
 

2019 Policy | Columbia College Hollywood 

 

NONDISCRIMINATION POLICY 
 
Columbia College Hollywood operates in full compliance with Title VI of the Civil Rights Act of 1964, the 
Age Discrimination in Employment Act of 1967, Section 504 of the Rehabilitation Act of 1973, the Age 
Discrimination Act of 1975, the Americans with Disabilities Act of 1990, Title IX of the Education 
Amendments of 1972. 
 
Columbia College Hollywood administers all education-related programs and activities, including, but not 
limited to, admissions, financial aid, academic programs, student treatment and services, counseling and 
guidance, discipline, classroom assignment, grading, vocational education, housing, employment, 
research, recreation, physical education, athletics, and other extracurricular activities without regard to 
the student or applicant’s race, color, religion, national origin, sex, sexual orientation, gender identity, 
gender expression, marital status, pregnancy, age, physical disability, mental disability, or other 
characteristic protected by federal or state law. 
 
All employment-related decisions at the college, including but not limited to decisions relating to 
recruitment, hiring, promotion, transfers, benefits and any other terms and conditions of employment, are 
made without regard to the employee’s or applicant’s race, color, religion, national origin, sex, sexual 
orientation, gender identity, gender expression, marital status, pregnancy, age, physical disability, mental 
disability, medical condition, covered veteran status, genetic information, or other characteristic protected 
by federal or state law. 
 
Columbia College Hollywood Vice President of Student Affairs Kelly Parker serves as the college's Title IX 
Coordinator. The Title IX Coordinator’s office address is 18618 Oxnard Street, Los Angeles, CA 91356. The 
Title IX Coordinator can be contacted by phone at (818) 345-9245 or by email at 
kparker@columbiacollege.edu. 
 
 


